
 

 

Single Equality Plan 2015-19: A Summary for Consultation 

This draft Single Equality Plan is a key element of SGC’s approach to equalities. 

By having a robust approach to equality practices South Gloucestershire Council is better 

placed to deliver responsive, public services that meet the needs of its residents and 

customers. It will significantly impact on making the council a better employer and to 

ensuring that our vision for South Gloucestershire being “A great place to live and work” is 

achieved. 

The principles that underpin the overarching Corporate Equality and Diversity Policy and 

inform our approach to equality are: 

 Welcoming and celebrating diversity; 

 Developing a shared understanding of the essence of equality, which is to value and 
treat all people with respect and dignity; 

 Promoting equality of opportunity; 

 Through policies, services, employment, contracting and funding practices ensuring that 
no service user, employee or job applicant will receive less favourable treatment on the 
grounds of age, colour, impairment, marital status, lifestyle and culture, religion or 
belief, nationality, race gender, sexual orientation, gender identity; 

 Taking all possible steps to eliminate discrimination, and undertaking action to remedy 
past discrimination and disadvantage. 

 
This is our second Single Equality Plan (SEP); it sets out our aims for equalities in South 

Gloucestershire.  It demonstrates that we recognise and are committed to understanding 

difference in the context of major issues.  This inclusive approach will be central in our 

identification of local priorities, the measurement of equality gaps and the development and 

promotion of cohesion and prosperity of all communities.  

The principle of community cohesion is fundamental to the overall strategy of this authority 

and along with the principle of equality and fairness for all, underpins all the services that 

we deliver.  This acknowledges the importance both of the individual and of the wider 

community. 

The SEP sets out a comprehensive, manageable, strategic agenda for all of our work in the 

field of equalities. It links both central government policy and SGC’s Sustainable Community 

Strategy, through the SEP, to corporate and departmental service delivery plans. (See 

diagram). 



                                                   

 

 

  

 

 

 

 

 

 

 

  

 

  

 

 

 

 

  

  

  

 

Managing Equalities within the Council 

Whilst overall responsibility for equalities lies with The Chief Executive Officer (CEO) and the 

Communities Committee, all staff have responsibility for delivering equalities actions. 

The Communities Committee is involved in the production and monitoring of equalities 

policies. 

Internal and external leadership for equalities is provided by the CEO, the Communities 

Committee and the Director of Environment and Community, Services who is also the 

corporate champion for this area, raising equality issues at the Chief Officers Management 

Team. 

The Equality and Diversity Action Team (EDAT) meets at least every three months to provide 

strategic direction, guidance and performance management to Members, departments and 

partners on equality and diversity issues. 

EDAT members feed back to the departmental equality and diversity working groups within 

each Department.  These departmental working groups ensure that the corporate equality 

commitments are translated into action. 

EDAT is supported in its work by two specialists. One of these has an internal focus and has 

responsibility for co-ordinating the day-to-day running of the SEP. The second officer, the 

Equalities Co-ordinator, has an external facing role, which entails assisting community 

groups and individuals to have voice and influence within the Council. 

The Equalities Co-ordinator is also the principal organiser of the South Gloucestershire 

Equalities Forum which brings together statutory and voluntary partners to share their 

equality experience and knowledge and collaborate on specific initiatives. 

Each year every Council service analyses its performance against the agreed corporate 

Objectives, and establishes priorities to be addressed over the next 12 months.  The results 

of their work is reported within the published Annual Equalities Report, together with the 

next year’s priorities. 

Objectives of the Single Equality Plan (SEP)

We have identified four key objectives which we will focus on over the next three years, 

together with the ways in which we will measure success:

 1. To ensure a consistent approach to managing equalities 
 2. To ensure fair treatment for all by Council services

 3. To reduce any gaps in service use and take-up. 
 4. To continuously improve equality of opportunity for our employees and job 

 applicants
 



 

 

  
 

  

 

 

    
  

 
 

 
 

  
    

  
  

  

These objectives have been formulated as a result of the involvement of a wide range and 

number of stakeholders. 

The full draft, Single equality Plan also holds a range of key data and statistics about South 

Gloucestershire’s profile. Further information can be found at: 

http://www.southglos.gov.uk/council-and-democracy/census/ 

A range of information concerning council workforce demographics can be found on our 

webpage: Workforce Equalities Monitoring 

How you can find out more and have your say?

We welcome comments on the draft Single Equality Plan between 17th March 2015 and 

the 9th June 2015. We are particularly keen to find out if you feel that all relevant areas are 

being considered and whether you think there are any specific impacts or alternatives that 

the council and its partners should consider. Information is also available from your local 

South Gloucestershire library and One Stop Shop. You can find out more or tell us your views 
by:

Email: consultation@southglos.gov.uk 
Write to: FREEPOST Plus RTCT-JXLE-EET, South Gloucestershire Council, Corporate 
Research & Consultation Team, Single Equality Plan, Civic Centre, High Street, Kingswood, 

BRISTOL, BS15 9TR 
Phone: 01454 868195 

If you would like someone to talk to your group or organisation about the draft strategy, 
please contact us using the details above to arrange.

 


